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EQUAL OPPORTUNITIES STATEMENT

Jackson Rowe is committed to the principle of equal opportunities in employment. This means that all job
applicants, employees and independent contractors will receive equal treatment in respect of recruitment
and development regardless of sex, sexual orientation, age, marital status, religion or religious belief, race,
nationality, ethnic or national origin, union membership or disability.

Recruitment and promotion within Jackson Rowe will be based upon the suitability of the particular appoint-
ment and upon fair and objective criteria. Job specifications shall be limited to those requirements that are
necessary for the effective performance of the role. The selection procedures will be reviewed from time to
time to ensure that they are appropriate for achieving the Company’s commitment to preventing any form of
discrimination or harassment.

The philosophy of the Directors of Jackson Rowe is to promote a pleasant and professional working atmo-
sphere. All members of the Jackson Rowe team have responsibility for the successful application of the policy:

= By not discriminating in the course of employment against fellow employees or job applicants

By not inducing or attempting to induce others to practice unlawful discrimination

= By bringing to the attention of management discriminatory acts or practices

DISCRIMINATION

It is unlawful to discriminate against individuals either directly or indirectly or victimise them.

(i) Direct discrimination: where an individual is less favourably treated or put at a disadvantage on
discriminatory grounds. An example may be to refuse a female candidate a job simply because the
other workers within the department are male.

(i) Indirect discrimination: where a requirement, criterion, policy, or condition (which cannot be justified) is
applied equally to all groups but has a disproportionately adverse effect on one particular group. An
example is in making a requirement, which is non-essential to the job description which one sex/nationality

may find more difficult to meet unless reasonable adjustments can be made to adapt.

(iii} Victimisation: where an individual is treated less favourably than others because he or she has made a
complaint or indicated an intention to make a complaint about discrimination.

Acts of unlawful discrimination by an employee will be subject to disciplinary action.
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